
Style A: 

Cued REsponse
The purposes of this Style are to perform the task(s) accurately and within a short period of time, following the decisions of the teacher. 

ROLE OF THE LEARNER
· To perform the task when and as described, following the pace and rhythm 
ROLE OF THE TEACHER
· To make subject matter decisions

· To make decisions about how to perform the task

· To make logistical decisions

· To provide feedback

STYLE B: PRACTICE 
The purposes of this Style are to offer the learner time to work individually and privately and to provide the teacher with time to offer the learner individual and private feedback.

ROLE OF THE LEARNER
· To perform the task 
· To make the 9 decisions
· Order of the task(s)

· Starting time

· Pace and rhythm.  

· Stopping time

· Stopping time

· Interval 

· Location

· Posture

· Attire and appearance

ROLE OF THE TEACHER
· To be available to answer learner’s questions, 
· To gather information about the learner’s performance and offer individual and private feedback.
Style C:  Reciprocal
The purposes of this Style are to work with a partner in a reciprocal relationship and to offer feedback to the partner, based on criteria prepared by the teacher.

ROLE OF THE LEARNER 
· To select the roles of Doer and Observer:

· As Doer, to perform task (as in Style B),
· As Observer, to compare the Doer’s work with the criteria, draw conclusions and offer feedback to the Doer.
· At the completion of the task, to switch roles.
ROLE OF THE TEACHER 
· To monitor the Observers,
· To give feedback to the Observers,
· To answer the Observers’ questions.
Style D:  Self-Check
The purposes of this Style are for the learner to perform the task and to check his or her own work.

ROLE OF THE LEARNER 
· To perform the task,
· To check your own work,
· To make the nine decisions of the Practice Style,
· To check your own performance.
ROLE OF THE TEACHER 
· To prepare the subject matter and criteria,
· To answer questions by the learner, 
· To initiate communication with the learner.
Style e: INCLUSION
The purposes of this Style are to participate in a task and learn to select a level of difficulty at which you can perform the task and to check your own work.

ROLE OF THE LEARNER 
· To make the nine decisions of Practice Style,

· To examine the different levels of the task,

· To select the level appropriate for you,

· To perform the task,

· To check your own work against criteria prepared by the teacher,

· To ask the teacher questions for clarification.

ROLE OF THE TEACHER 
· To prepare the task and levels within the task, 

· To prepare the criteria for the task levels,

· To answer the learners’ questions, 

· To initiate communication with the learner.

Style F:

Guided Discovery XE "Discovery" 
The purpose of this Style is to discover a predetermined concept by answering a sequence of logically designed questions. 

ROLE OF THE LEARNER 
· To listen to the questions, or clues,
· To discover the answer for each question in the sequence,
· To discover the final answer which constitutes the targeted concept.

ROLE OF THE TEACHER 
· To design the sequence of questions, each resulting in a small discovery by the learner,
· To provide periodic feedback to the learner,
· To acknowledge the discovery of the concept by the learner.
Style G:  Convergent Discovery XE "Discovery" 
The purpose of this Style is to discover the solution to a problem by employing logic and reasoning skills and by constructing and linking questions, which lead to the anticipated response.

ROLE OF THE LEARNER 
· To examine the problem or issue,

· To evolve a procedure toward a solution or conclusion,

· To develop a sequence that will lead to the solution or conclusion,

· To verify the process and the solution by checking them against appropriate content criteria.
ROLE OF THE TEACHER
· To present the problem or issue,
· To follow the learner’s  process of thinking,
· To offer feedback or clues (if necessary), without providing the solution.

Style H:  Divergent Production
The purpose of this Style is to engage in producing (discovering) multiple (divergent) responses in a specific cognitive operation.

ROLE OF THE LEARNER 
· To  make the nine impact decisions of Style B,
· To produce divergent responses (multiple responses to the same questions),
· To ascertain the validity of the responses,
· To verify responses in particular subject matter tasks.
ROLE OF THE TEACHER
· To make the decision about the question to be asked,
· To accept the responses,
· To serve as source of verification in particular subject matter tasks.
Style I: Individual Program--Learner’s Design
The purpose of this Style is for the learner to design, develop and present a series of tasks that are organized into a personal program.  

ROLE OF THE LEARNER 
· To select the topic that will be the focus of the study,  

· To identify questions and issues appropriate  for the  topic,

· To organize the questions, to organize the task, and design a personal program—a course of action,

· To collect data about the topic, to answer the questions and organize the answers into a reasonable framework,

· To verify the procedures and solutions based on criteria intrinsic to the subject matter at hand.
ROLE OF THE TEACHER
· To select the general subject matter area from which the learners will  select their topics,

· To observe the learner’s progress,
· To listen to the learner’s periodic presentation of questions and answers. 
Style J:  

Learner-Initiated

The purpose of this Style is to provide the learner with the opportunity to initiate his/her learning experience.

ROLE OF THE LEARNER 
· To initiate the Style,
· To design the program for him/herself,
· To perform it,
· To evaluate it,
· To decide when and/or how to consult with the teacher.
ROLE OF THE TEACHER
· To accept the learner’s decision to initiate his/her own learning experience,
· To provide the general conditions required for the learner’s plans,
· To accept the learner’s procedures and products,
· To alert the learner to any discrepancies between intent and action.
Style K:  Self-Teaching 
Style K does not have charts since it is not a classroom experience.
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